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Heythrop College 
UNIVERSITY OF LONDON 

 

Access Agreement  
     Entry 2009 

     
 

1. This Access Agreement outlines Heythrop’s plans to support and enhance 
genuine equality of opportunity for its prospective students. 

 
Institutional Context 

 
2. Heythrop is a specialist College of the University of London offering 

undergraduate and postgraduate degrees in the disciplines of  Theology and 
Philosophy. The College traces its origins to the foundation of a Jesuit 
seminary in Louvain in 1614 and it became a College of the  University in 
1971.  The links with the Jesuits and the wider Catholic Church are still 
fundamentally important to the College ethos, which is, nonetheless, a 
genuinely inclusive institution welcoming staff and students of all faiths and 
none. 

 
3. This institutional context is centrally important to Heythrop’s current position 

in relation to widening participation for students. The College has been 
committed to equality of opportunity since its inception.  Unusually for its 
time, the Royal Charter affirmed that the College would not discriminate on 
the basis of “religion, race, sex or politics”. The Mission Statement  restates 
this ethos.  

 
 

Current Priorities 
 

4. Current priorities in widening participation of under-represented groups 
include: 
• issues related to the College’s academic interests (particularly in inter-

religious dialogue and pastoral studies) 
• retention 
• improved pre and post-entry student support. 

 
 

Academic Strategies 
 

5. Heythrop is already active in the field of inter-religious dialogue and has 
established a specialist Centre to develop this work.  In 2007 we launched a 
undergraduate degree in Abrahamic Religions which is unique at 
undergraduate level in the UK in focussing on the interconnectedness of the 
Jewish, Muslim and Christian traditions.  We therefore wish to actively 
encourage recruitment and retention of ethnic minority and religiously 
disparate students and will seek to develop targeted recruitment in Muslim and 
Jewish communities. Since Heythrop is entirely non-discriminatory in terms of 
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the religious affiliation of its students it would not seek to recruit on 
religiously exclusive grounds.  A measure of success will be to see increased 
religious diversity within the College, which may be in part measured by 
increased ethnic diversity. 

 
 
Recruitment and Retention  
 

6. At both undergraduate and masters level, Theology (and to some extent 
Philosophy), is a subject which attracts adult students, often people with  a 
degree in another subject.  We are still addressing the consequences for our 
target student group of Government’s proposed withdrawal of funding for 
students with equivalent or higher qualifications.   

 
7. Most of Heythrop’s postgraduate provision is part-time and/or evening based 

providing opportunities for adults and  (re) training for professional people.  
We are aware of retention problems in both undergraduate and postgraduate 
programmes, particularly for older students who have many competing 
financial and time demands.  When fee income starts to recover (in 2008-09), 
we intend to target additional bursaries to support help mature returners or 
new mature participants in higher education to cope with its financial 
implications. 

 
8. Take-up rates of bursaries will continue to be monitored to measure improving 

access for students from poorer backgrounds. 
 

Student Welfare 
 

9. Heythrop does not have the strongly developed on-site student  services 
normally associated with HEIs, in part because its postgraduate profile, small 
size, highly specialist focus and commitment to one-to-one teaching has 
hitherto provided substitute systems of a particular kind.  The College’s 
strategic determination to “normalise” its processes against the best of good 
practice elsewhere in the sector, and the relative financial relief to follow from 
HEFCE funding, together with its planned expansion, all point to the 
importance of professionalising and expanding student support systems. In the 
past two years we have therefore developed: 

• Improved recruitment, admission and induction systems 
• Support for new students in finding accommodation, and development of 

residential accommodation directly within the College’s control 
• Study skills provision 
• Welfare advisory services including the creation of the post of Student 

Support Services Co-ordinator 
• Careers guidance, including continuing professional development for our 

many mid-career and mature students 
• Greatly improved access for disabled students 
• Personal tutoring. 
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10. All of these measures are designed to improve the experience of, and the 

retention of, students who are unfamiliar with higher education in a College 
which, while justifiably proud of its care for individual students, has been 
hitherto limited in systematic support for those students in most need. 

 
 
Principles 

 
11. The bursary scheme will predominantly targeted at students from lower 

income households, with the poorest students receiving the most support. 
 
12. The existing modest welfare and hardships bursary fund will be reserved for 

students not eligible for the fee-related bursaries, or for students deserving 
support on other grounds. 

 
13. A second target of bursaries will be mature students on undergraduate or 

postgraduate programmes who are not otherwise eligible under the HEMG 
means testing criteria. 

 
14. Bursaries will rise in line with the inflation increases allowed for fee increases. 
 
15. Students will normally retain their bursary for the duration of their course, 

subject to any change in status for the College, to any significant change in 
their HEMG and to satisfactory academic progress. 

 
16. A proportion of the additional fee income, once achieved, will be used in 

targeted recruitment in areas associated with significant minority groups, both 
religious and ethnic. 

 
17. A proportion of the additional fee income, once achieved, will be used to 

support measures to improve the experience of and the retention of the most 
disadvantaged students. 

 
Proposals for Fees and Bursaries from 2008-09 
 

18. Heythrop will charge a flat fee of £3,225 to Home/EU students who register 
for entry in 2009.1 

 
19. All undergraduate students in receipt of a Higher Education Maintenance 

Grant (HEMG) of up to £2,906 will receive bursary funding of 50% of their 
HEMG. For students in receipt of the maximum HEMG, their statutory 
bursary of £3102 (to cover the difference between the HEMG and the fee) is 
included in this amount. 

 
20. Bursaries will be paid in two instalments (dates tba) and will require students 

to have been continuously registered up to and including the date of award.  

                                                
1 subject to confirmation by the Governing Body in March 2009. 
2 or the then-prevailing difference between the maximum HEMG and the Heythrop tuition fee 
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Bursaries may be reduced to offset any debts the student owes to the College 
at the date of award. 

 
21. Students will be given full information about fees and bursaries through the 

College’s WebPages, prospectus, in correspondence and in both the 
applications process and at registration.  Equally, this information will be 
provided at Open Days and the various outreach activities noted below. 

 
22. Outreach 

 
23. The College will continue to develop its relationships with Jewish and Muslim 

organisations and communities. The College has/will award a bursary of 
£2,000 per student in 2007/8 and 2008/9, and will continue to award £2,000 
bursary in 2009/10 for students on the Abrahamic Religion course. 

 
24. The College will continue its recruitment activity (e.g. through mail shot and 

visit) to schools and FE colleges in areas with high ethnic minority 
populations. 

 
25. The expenditure on outreach activities will grow as the fee income recovers 

from 2008-09. 
 

26. Day taster courses for Year 11 and 12 schoolchildren has taken place with 280 
students attending the College will continue developing this and Heythrop will 
consider the viability of summer schools, possibly in collaboration with other 
colleges of the Federal University of London. 

 
 

27. Statistical Commitment 
 

28. The College will endeavour to retain the current socio-economic grouping mix 
of its student body.  

 
 
 

Mr W Tinley 
Director of Finance 
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 Entry 2007 
 
 
260 fte postgraduate 
145 fte undergraduate 
 
Ethnicity 
Ethnic background  % postgraduate % undergraduate % 
White British 70 58 
Other white 15 12 
Black/black British 8 7 
Asian/Asian British 3 8 
Chinese 0 2 
Other Asian 1 3 
Mixed 3 11 

 
 
Disability 
Declared disability % postgraduate   undergraduate 
 10 12 
 
 

Recruitment by Region 
Region  %  postgraduate undergraduate 
London   
South east   
Other UK/not known   
Non-UK   
 
 
Take-up of Bursaries in 2007-08 by eligible undergraduates 82% 
 


